“磁性”工作环境的构建对促进中国护士职业的发展 by Wang, Lan et al.
journal.newcenturyscience.com/index.php/gjnr Global Journal of Nursing Research，2014,Vol.2,No.6
 
Published by New Century Science Press 21
 
Establishment of magnetic nursing work environment for 
promoting of the development of nursing career in China 
WANG Lan, DING Yan-ming, LIU Xia, LIU Jian-xin 
Nursing department, Peking University first hospital, Beijing, China 
Received: Sep 16, 2014   Accepted: Oct 15, 2014   Published: Nov 28, 2014 
DOI: 10.14725/gjnr.v2n6a823 URL: http://dx.doi.org/10.14725/gjnr.v2n6a823 
This is an open access article distributed under the Creative Commons Attribution License, which permits unrestricted use, 
distribution, and reproduction in any medium, provided the original work is properly cited. 
Abstract 
This paper reviewed related published and literatures of magnetic hospital in the United States so as to extract valuable information and 
build into magnetic nursing work environment in China. Explore new pathways and new ideas as reference and suggestions for our 
practice.  
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1.1 “磁性医院”的产生和对护士职业发展的积极作用  “磁性医院”概念是美国学者 McClure 等[3]，在
1981 年提出并于 1983 年公布的，是指在护士严重短缺的情况下，医院仍然能像磁铁一样吸引高素质专业
护士的加入，降低离职率，拥有高质量的护理队伍，提供优质的护理服务[4]。随着第一家“磁性医院”—
华盛顿医学中心的被认定，标志着这一认证程序的明确和成熟[3]。McClure 等明确提出了“磁性医院”的
14 条标准，为美国护士认证中心（ANCC）制定的“磁性医院标准”奠定了基础。1992 年，ANCC 建立了
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3 构建中国磁性护理工作环境的启示 
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